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Knowsley Council is committed to creating a supportive, inclusive and well-informed workplace culture in which employees experiencing menopause feel understood and adequately supported. This action plan sets out the steps the organisation will take by March 2027.
Menopause:
	What 
	When 
	Who

	Review and update current Menopause Policy
	March 2027
	HR 

	Consider Menopause as part of wider review of other HR policies 
	March 2027
	HR 

	Ensure clear information and guidance is available about how to access reasonable adjustments to support employees going through the menopause
	March 2027
	HR 



Gender Pay:
	What 
	When 
	Who

	Further interrogate the data to understand the sustained rise in the part time gender pay gap. 
	March 2027
	HR 

	Reduce the number of unknowns by running a campaign to ask all employees to complete their monitoring information, improving the accuracy of the ethnicity and disability pay gaps.
	March 2027
	HR 
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