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Welcome From Our Chair of Governor 

Dear Applicant, 
 
Thank you for your interest in the role of Headteacher at Northwood Community Primary School. 
The Governors are seeking an inspiraBonal and dynamic leader with vision, passion and drive who is 
ambiBous for our pupils, staff and school community.  Someone who can lead us from good to 
outstanding. 

I hope that you find the informaBon in this pack of interest and for further details about our school, 
you may wish to visit school’s website, www.northwoodcommunityprimaryschool.co.uk. I warmly 
encourage you to make an appointment to visit us before compleBng your applicaBon, details of 
which can be found within the job advert. 

We are a large, unique school, where our wonderful pupils thrive and achieve their full potenBal, 
both within our mainstream and Dedicated Specialist Provision. Northwood is a successful school 
and an exciBng place to grow as a pupil, teacher or as a leader. This is underpinned by our core 
values, which are supported throughout the curriculum; RelaBonal, Respect, Diligence, AmbiBon, 
JusBce, Courage, Enjoyment and InnovaBon. We recognise these as the basis of our relaBonships 
with each other, with the local community and with the world around us, and they support our 
school driver of ‘Turning disadvantage into advantage.’ It is our belief that when our children leave to 
go to secondary school, they take with them a love of learning, a curiosity about the world, the 
ability to care about others and a confidence that they can and will succeed. 

We are a popular and successful school set in delighQul grounds with modern and aRracBve 
faciliBes. We have a caring ethos towards the well-being of our pupils and all of those who are 
involved with the school in any way.  We are at the heart of the community, and encourage a sense 
of belonging for all pupils, staff, families and governors, as we work together with one aim; to make 
our school the best it can be. Northwood has established a reputaBon as a school which achieves 
high standards whilst developing confident and happy ciBzens for the future. The successful 
candidate will need to support this and conBnue to develop systems to ensure that partnerships 
remain strong and effecBve, where all our children achieve the very best outcomes. 

The governing body is proacBve and supporBve. It consists of a dedicated group of people who have 
skills and experience across a range of experBse. It strives to be as effecBve as it can in its role of 
monitoring the progress of the school in its desire to conBnuously raise the standards of all pupils 
and the quality of the educaBon we provide. 

Our school received a ‘Good’ OFSTED inspecBon in 2019, a standard that has been maintained and 
built on under the leadership team, in conjuncBon with our enthusiasBc and hardworking staff. 
We are seeking to appoint a dynamic and inspiraBonal leader to build on this good work and lead us 
into an exciBng and successful future, where we can become an Outstanding School. Are you the 
person to do this? 

No one has a greater influence on a school’s character, standing and ethos than the headteacher. 
The Governors really hope that a]er considering the informaBon provided and a]er visiBng our 
wonderful school, you are the person who thinks they are absolutely the best candidate for this role. 
On behalf of the governing body, I hope that you find this informaBon useful and that it encourages 
you to apply to our school. 

Yours sincerely, 

Liz Collins 
Chair of the Governors 



Opened in 2011, our mulB-million pound campus was built to provide the 
communiBes of Northwood and Kirkby with state-of-the-art faciliBes, designed to 

enhance the learning experience and enable local children to succeed.   

An Apple School, we have a high number of Apple computers and iPads.  Wi-Fi 
enables pupils to use their own devices for independent study, allowing for 

innovaBve and varied teaching and learning opportuniBes. 

When it comes to protecBng the planet, we do our bit to help the environment.  As a brand 
new school, we are one of the most sustainable insBtuBons in the local area. We go beyond 
simple recycling; using biofuels, uBlising the latest water-saving technologies and treaBng 

waste as a valuable commodity. We try to reduce our carbon footprint.  

Our school is more than just a splendid building with state-of-the-art equipment; our 
expert staff and wonderful pupils bring the place to life, creaBng an atmosphere that is 

second to none. We offer a vibrant, modern and unique 21st century learning environment. 



About us:
Northwood Community Primary 

School was formed in 2011  with the 
amalgamaBon of three local schools, 

Overdale Community Primary, 
Simonswood Primary and Northern 

Support.   

We are a flagship school designed to 
serve the community of Northwood 
and Kirkby, with the driving desire  
to move from our current ‘good’ to 

‘outstanding’. 

At the age of eleven most of our 
pupils transfer to one of the two 
local secondary schools in Kirkby. 

Northwood Community Primary 
School is a popular two form entry 

primary school, taking children from 
Nursery on their learning journey 

through to Year 6. 

We are also privileged to house a 
Designated Special Provision with 

three dedicated classes and a 
Language unit with our own Speech 

Therapist.   

The school is housed in a double 
storey building with twenty-one 

classrooms, a dedicated music room, 
a double nursery, two halls, in-house 
catering faciliBes, a MUGA and large 
playing fields.  An addiBonal facility, 

Kids in Bloom, is located in the 
school grounds. 

Northwood will be the host school 
for the China-England Exchange Visit, 

which was due to be held March 
2020.  North West Three Maths Hub 
will work in tandem with school staff 

when we are able to reciprocate 
hospitality and share 

transformaBonal Mastery Maths 
teaching and learning experiences.



A unique place to work:
Our special SEND provision, known as 

the DSP (Designated Special 
Provision), blends with our 

mainstream, creaBng a disBncBve 
culture, with staff sharing skills and 

experience across the school. We are 
an above average sized primary, all 

on one brilliant, well-resourced new 
build campus.  We have an extremely 
supporBve and friendly team of over 
100 staff, dedicated to improving the 
life chances and opportuniBes of our 
students and their families. We are in 

a deprived area of The City Region, 
with a superb pastoral team who go 

to great lengths to support and assist 
the whole school community. 

We have an effecBve governing body 
who alongside the leadership team, 
encourage collaboraBon, promote a 
coaching culture and build capacity 

across the whole school.   

Our curriculum is themaBc-based, IT-
based & character-based and 

intelligent innovaBon is a school value.  
We provide excellent CDP 

opportuniBes; training to deliver the 
Singapore Mastery Maths approach, 

Power of Reading, KAGAN 
CollaboraBve Learning Strategies and 
we are also a Centre of Excellence for 

Financial EducaBon all highlighBng our 
wide range of opportuniBes.  

We are very proud to have been 
awarded primary school of the year 
2018 at the Liverpool Echo School 

Awards. We also have recently been 
recognised and awarded the Wellbeing 
Award for Schools for promoBng a high 

standard of emoBonal wellbeing and 
mental health awareness across the 

school. 

Come and meet us and see for yourself 
by making an appointment. 



Language Unit Provision 
  

At Northwood Community Primary 
School we are able to offer a unique 
specialist provision for pupils with 

specific language difficulBes such as 
recepBve or expressive difficulBes. 
Our Language Unit Provision serves 

pupils from across the Knowsley 
area. We work in consultaBon with 
the Knowsley SEND team to ensure 
that the children who are placed in 

our LUP will benefit from the 
specialist learning environment that 

we provide and are supported to 
reach their full potenBal.  Our aim is 
the early idenBficaBon of children 

with specific language difficulBes so 
that they can benefit from an 

intensive, Bme limited  period of 
support in our provision and then 

return to their home school 
successfully and confidently.

Music at Northwood 

We highly value music within our 
school community. We understand 

it’s importance and influence to 
build social and cultural values, how 
it can help children learn across the 

whole curriculum and its posiBve 
impact on everyone's wellbeing. We 

want our children to enjoy taking 
part in enjoyable learning 

experiences, through the delivery of 
engaging high-quality music 

educaBon, that allows all pupils 
to gain a firm understanding of 
what music is through listening, 
singing, playing, analysing, and 

composing. There are numerous 
performance opportuniBes during 
the school year both at school and 

in the community.  All pupils 
parBcipate in at least one large 
performance showcasing their 

musical talents.



Our Values:

Rela?onal 

  
Through our KAGAN 
approach we teach 

collaboraBon & 
teamwork. Friendship & 
community are a mark of 

this value.

Respect 

  
Through our Acts of 

Kindness work, Behaviour 
Code & RRSA we teach 
kindness, compassion, 

care, and love.

Diligence 

  
We teach the value of 

hard work and 
determinaBon. 

Perseverance and effort 
of prerequisites of 

success.

Ambi?on 

  
We insBl a dedicaBon to 

excellence and 
achievement. Aiming 

high, thriving in challenge 
and having high 

aspiraBons embody this 
value.

NCPS 
VALUES

Jus?ce 

  
Equality, fairness and 

tolerance and the need to 
baRle for such values 
teaches children to be 

responsible and true to 
themselves.

Courage 

  
We teach children to be 
brave and tenacious in 
their learning. We want 
them to develop a spirit 
of valour and calculated 
risk taking so they learn 
boldness to shape their 

success.

Enjoyment 

  
Fun, engaging and 

moBvaBng acBviBes are a 
high value. We want 

children to love learning 
and be excited at the 

prospect of discovering 
new things.

Innova?on 

  
We want children to see 

the world beyond 
themselves. We want 

them to learn creaBvity 
and have the right 

amtude to be inspired.



What our children say:

‘I love going into the Sensory room…it 
helps me to  calm down and gather my 

thoughts when I am anxious.’ 
 

‘We love our school.  Our teachers keep us 
safe and help us learn.  If we are upset 
they know how to make things beRer‘.

‘Our school is great lots of people want to 
join our school.’ 

‘We have lots of support for our children 
with SEN and we have a great DSP.’

‘I used to struggle with all my work, but 
now I love reading and maths.  Being in 

the DSP has helped me see that I can 
achieve things, I just need a liRle bit of 
support and a bit more Bme to process 

things’.

‘I like that no one makes me rush.  If I 
don’t understand someone will always 

take the Bme to explain things to me so 
that I get it’.

‘Our school is caring and friendly,  
they care about our mental health and 

wellbeing.’  

‘Our teachers are here to help us with our 
work and problems.’ 

‘We have good boundaries in our school.’

‘Our school Learning Mentors have helped 
me with my anxiety and how to deal with 

it, this helps me being in school.’ 

‘I have lots of friends in school and staff 
are very friendly and approachable – I feel 

safe in our school.’ 

‘Our school has the best lunches.’

‘We have lots of interesBng acBviBes to do 
in school and lots of resources.  

Our school staff our very understanding 
and good at listening.’



What our children want:

‘I want a helpful 
headteacher who will help 
us to learn what we need 
to, making sure we do all 

the work we need to.’

‘I want someone who 
will come around 

school and into class 
every morning and ask 

how I am feeling, a 
headteacher who will 

talk to me.’

‘ I want a 
headteacher who is 
clever and will help 
me to learn what I 

need to learn.’

'We want our headteacher to care about us.’

‘We want our headteacher to be fair.’

‘We want our 
headteacher to show us 
respect and demonstrate 

our school values.’

‘I want a kind and 
caring headteacher 
who will look after 
all the children in 

our school.’

‘We want our 
headteacher to be 

helpful, strict, 
responsible, 

demonstrate the 6R's, 
care about us, be kind, 
want the school to be 
the best and asks us 

questions!’



Accreditation:



“Leaders have been highly effec?ve in 
embedding a whole school mastery approach 

to the teaching of mathema?cs.  This has had a 
considerable impact on standards and pupils 
leave the school with results well above the 
na?onal average…progress is very strong.”  

ECM 2019 

“The school goes ‘above and beyond’ what 
could reasonably be expected.  A huge number 

of interven?ons promote and protect the 
emo?onal wellbeing and mental health of 

pupils, staff and parents…a clear and dis?nct 
ethos of a caring community.”   

WAS 2020 

“Pupils describe the school as ‘like a family’.  
They enjoy school and most aYend regularly.   
They develop as responsible and thoughZul 

ci?zens.” 

  OFSTED 2019 

“Behaviour for learning, recorded in 
workbooks & evident in lessons, is very 

positive’.” 

ECM 2019

“Northwood is very much a listening school…
that has thoughZully developed ways to make 

parents feel welcome.”  

LPPA 2019   

“Reading is at the centre of the school’s 
curriculum…staff receive regular training and 

are experts in teaching reading.”   

OFSTED 2019  

“Staff have created a warm, nurturing, happy 
and friendly school.”  

OFSTED 2019 

“Pupils’ enthusiasm for learning and 
concentra?on is a strength of the school’s 

work.”    

ECM 2019 

“Young Money was very impressed with the 
porZolio of evidence submiYed by Northwood 
and has asked can it be shared  as an exemplar 
of best prac?ce.   As a Centre of Excellence you 

are a school that has embraced financial 
educa?on, embedding it within school.”  

FE Assessor 2019 



 

 

 
 

 
 

Selection Process:  22nd & 23rd March 2021
Shortlisting:  17th March 2021
Closing Date:  15th March 2021 12.30pm

and health clearance by the Local Authority Occupational Health provider.
Appointment is subject to a satisfactory Enhanced Disclosure from the Disclosure and Barring Service 

prospective employees will be required to supply evidence of eligibility to work in the UK.
and adhering to the Equality Act 2010. To comply with the Asylum and Immigration Act 1996 all 

Northwood Community Primary School is committed to safeguarding, to promoting the welfare of children 

Please return all completed application forms to recruitment@knowsley.gov.uk

Email: recruitment@knowsley.gov.uk
Development, HR Employee Services, Westmorland Road, Huyton, Knowsley. L36 9GL
Alternatively, please contact:  Knowsley Metropolitan Borough Council, Human Resources and 

opportunities/
 https://www.ncps.co.uk/job- 

 northwood.primary@knowsley.gov.uk  

 
 

  
 

  

  

www.northwoodcommunityprimaryschool.co.uk

Comprehensive recruitment packs are available to download from

telephone: 0151 477 8630 to arrange viewings
Contact Jan Clays (School Business Manager) via email on or 

Visits to the school are encouraged.

potential.
developing high standards of teaching and learning, enabling each and every child to reach their full 
•Someone who has strong strategic leadership skills and a commitment to maintaining and further 
•A leader who believes that all children can succeed, regardless of background.
•A highly talented, dynamic and approachable leader who is passionate about learning for all.

We are looking for:

  abilities are able to thrive and achieve their full potential.
Northwood Community Primary School is a unique 21st century learning environment where pupils of all

  all pupils will succeed’ (Ofsted, December 2019)
‘Staff have created a warm, nurturing, happy and friendly school. Leaders and staff are determined that

Take our school from good to outstanding.

Permanent position to commence on 1 September 2021 or sooner
  £64,143 - £74,295 

Group Size: 4; NOR 515
  ISR: L18 - L24

HEADTEACHER

Kirkby, Merseyside, L33 8XD
Northwood Community Primary School (with Dedicated Special Provision),

about:blank
mailto:northwood.primary@knowsley.gov.uk
https://www.ncps.co.uk/job-opportunities/
https://www.ncps.co.uk/job-opportunities/
mailto:recruitment@knowsley.gov.uk


Northwood Community Primary School Job Description  

The job description is guided by the National Standards for Headteachers 2015  

Duties:  This job description is subject to the general conditions of service for a Headteacher as set 
out in the current School Teachers Pay and Conditions Document.  

Main Purpose:  The Headteacher will work alongside the school’s Senior Leadership Team (SLT) to 
provide professional leadership, vision and strategic direction for the school in order to maintain its 
success.  You will ensure the highest quality learning opportunities are available for the children in 
both our mainstream and Designated Special Provision setting, as we continue our development 
and journey towards ‘outstanding’.  

At Northwood we believe that ‘a child's school days should be the happiest of their lives,’ and that, 
‘Together we learn, Together we grow.’  We are seeking an inspirational leader who will espouse 
this belief and who will work in partnership with the governing body and other key community 
services, enabling all to reach their maximum potential in all areas of learning, primarily through 
the following key areas: 

 
Vision, values and core purpose  

1. Articulate clear values, ethical and moral purpose, inclusive leadership of Northwood 
Community Primary School, focused on providing a first-class education for our pupils.  

2. Model positive relationships and attitudes to our students and engage parents, governors 
and members of the local community with the aim of constant improvement in all that we 
do.  

3. Demonstrate emotionally intelligent leadership, modelling effective communication, 
conflict management and clean feedback with ease. 

4. Ensure that the education, interests and safety of our children are at the centre of 
everything we do at Northwood Community Primary School.  

5. Inspire our children to develop a love of learning and commit wholeheartedly to nurturing 
every child. 

6. Communicate compellingly the school’s vision and drive the strategic leadership, 
empowering all students and staff to think creativity and to excel.  

7. As Designated Safeguarding Lead you will ensure that everyone follows safeguarding 
policies that protect our children.  You will work sensitively in partnership with school staff 
and other agencies to promote the welfare of all pupils and to keep our children safe from 
potential harm. 

Improving learning and achievement in the classroom  

1. Lead the improvement and development of Northwood Community Primary School on the 
basis of sound evidence and knowledge about effective practice, promoting a strong culture 
of continuous professional development for our staff.  

2. Demonstrate political astuteness in promoting the interests of our school in the context of 
our core objectives, translating opportunities arising from local and national policy into the 
school’s context.  



3. Ensure that the Northwood Primary School’s development as a school is consistent with our 
core objectives and seeks further to serve our local community.  

4. Demand ambitious standards for all students, turning disadvantage into advantage and 
advancing equality, whilst instilling a strong sense of accountability in staff for the impact of 
their work on pupils’ outcomes.  

5. Demonstrate a clear understanding of the implications and issues for children in the school 
as a result of high free school meals, EAL, challenging attendance, mobility, overcrowding, 
poverty and other impending social and educational changes.  Have a clear strategic 
pathway to ensure that any child experiencing these barriers has the support and tools to 
turn the disadvantage to advantage. 

6. Demonstrate the acumen and balance to ensure that outstanding teaching and learning is 
matched by excellent facilities 

7. Maintain and secure outstanding teaching for all students through a clear understanding of 
the features of successful classroom practice, curriculum design and assessment.   

8. Utilize evidence-based decision making, both within the classroom and in response to 
learner needs. 

9. Promote and develop effective teaching and learning strategies for accelerated progress 
and smooth transition. 

Leadership and management  

1. Promote the sharing of best practice between all staff and a culture where less-than-good 
practice is challenged and improved with clear, strategic planning.   

2. Provide and maintain a safe, calm, inclusive, well-ordered and happy environment for all 
pupils and staff, focused on safeguarding pupils and developing their exemplary behaviour 
as the mature from children into young people.  

3. Create an ethos within which all staff are motivated and supported to develop their own 
skills and subject knowledge and to support each other.   

4. Foster a performance culture where everyone supports everyone.  Where the collective 
works as one team for the good of all. 

5. Identify emerging talents at all levels in Northwood Community Primary School, coaching 
current and aspiring leaders in a climate where excellence is the standard, leading to 
strong, smooth succession planning.  

6. Hold all staff to account for their own professional conduct and professional practice.  
7. Ensure that the school’s systems, organisation and processes are well considered, efficient 

and fit for purpose, upholding the principles of transparently, integrity and probity.  
8. Establish, implement and maintain rigorous, transparent and honest systems for managing 

the performance of all staff, addressing under-performance, supporting staff to improve 
and value their individual journeys towards excellent practice.  

9. Welcome strong governance and challenge.  Actively support the governing body to deliver 
its functions ever more effectively – in particular its functions to set school strategy and 
hold the headteacher to account for safe-guarding, student, staff and financial 
performance.  

10. Exercise strategic, curriculum-led financial planning to ensure the equitable deployment of 
budgets and resources, in the best interests of achievement for the children and the 
school’s sustainability.  



11. Distribute leadership throughout the organisation, forging teams of colleagues who have 
distinct roles and responsibilities, who challenge and hold each other to account for their 
decision making.  

Wider engagement and contribution  

1. Develop the capacity of Northwood Community Primary School to work with other schools 
and organisations, both locally and nationally, to improve the quality of education at 
system level for all pupils.  

2. Develop effective relationships with other services, both locally and nationally, to improve 
academic and social outcomes for all pupils.  

3. Harness the findings of well evidenced local and national research to help contribute to the 
self-improving and school led systems to enhance opportunities for all.  

4. Continue to develop Northwood Community Primary School as a centre of good practice 
and innovation, leading the way in initial and continuing professional development and 
learning for all staff.  

5. Inspire and influence others - within and beyond the school - to believe in the fundamental 
importance of education in young people’s lives and to promote the value of education for 
all as the key that unlocks opportunities.  

6. Be dynamic and inspirational: use your character and standing in our school and local 
community to be the person our staff aspire to be. 

Additional  

1. Work with the Northwood Governors and Kids in Bloom management team to support the 
provision located on the school site.  

2. Develop and maintain links within the local community and other organisations to support 
cultural diversity and inclusion.  

3. Have the ability to deal with challenging circumstances and to rise to said challenge with 
gusto. 

4. Display a passion for learning and expanding individual horizons. To be inquisitive about 
anything and everything and encourage the children to cultivate a thirst for knowledge. 

 
This is not an exhaustive list, and is in conjunction with the current conditions of service for 
Headteachers contained in the School Teacher’s Pay and Conditions document and other current 
education and employment legislation.  In carrying out headteacher duties, the headteacher must 
consult, where appropriate, the Governing Body, the Local Authority, the staff within school, the 
parents of the pupils, and the children themselves. The governing body is committed to 
safeguarding and promoting the welfare of children and young people and expects all staff and 
volunteers to share this commitment. 



Northwood Community Primary School 

“Together we learn, Together we grow”. 

Headteacher Person Specification 

The person specification below shows the key abilities and skills we are looking for in our new 
Headteacher. The selection panel will shortlist candidates on the basis of how well they meet the 
requirements of this person specification.  

We are looking for candidates who demonstrate knowledge and understanding of each area, and 
show evidence of having applied (or awareness of how to apply) this knowledge and understanding 
in a school context, to provide the vision and leadership for the school; creating, maintaining and 
developing the conditions which enable pupils and teachers to achieve effective learning, so that the 
school’s aims and objectives are implemented in accordance with the policies of the governing body 
and national and local educational strategies.  

Selection Criteria  
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Qualifications  

Qualified teacher status.  E     

National Professional Qualification of Headship 
(NPQH).  

D     

Further qualification in a related area eg M.Ed., M.A. D     

Experience  

 

 Substantial and successful experience as a deputy 
head, Interim Headteacher or Headteacher.  

E     

Successful teaching experience of the age range 
served by the school.  

E     

Experience of working in a SEND setting.  D     

Evidence of managing or making a substantial 
contribution to the effective management of change. 

E     

 

 

Strategic Skills:  
Direction and 
Development of the 
School 

 

Ability to provide clear educational vision and 
direction and lead by example, developing and 
improving our already thriving school.  

E     

Ability to formulate aims, policies and plans and 
monitor, evaluate and review the impact of these.  

E     

Ability to work in partnership with the governing 
body.  

E     

Evidence of initiating and managing effective 
strategies for improvement in pursuit of higher 
standards and strategic objectives.  

E     

Knowledge of current educational developments.  E     

Knowledge of statutory requirements.  E     



Selection Criteria  
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Strategic Skills:  
Direction and 
Development of the 
School 

Evidence of successful implementation of strategies 
to improve teaching and learning to raise standards 
of achievement for all pupils. 

E     

Create a convincing vision for the school in. E     

Create an outward-facing school which works with 
other school and organisations - in a climate of 
mutual challenge - to champion best practice and 
secure excellent achievements for all. 

E     

Use numerical and financial data with confidence to 
make decisions based upon analysis and 
interpretation 

E     

Communication Skills: 
Leading and Managing 
Staff 

Ability to lead, manage and motivate the whole 
school community, in a happy and supportive 
learning environment, to achieve the highest 
standards in every aspect of school life.  

E     

Ability to plan, allocate, delegate, support and 
evaluate work undertaken by groups, teams and 
individuals.  

E     

Think creatively and imaginatively to anticipate and 
solve problems. 

E     

Create a climate of open communication where 
people feel able to express opinions and know their 
views will be respected. 

E     

Successful experience of leading in-service training 
for staff.  

E     

Ability to consult and negotiate effectively with 
different stakeholders involved with the school, 
including pupils.  

E     

Demonstrate reasoned judgement in difficult 
circumstances. 

E     

Deal sensitively with people with very different and 
demanding expectations, demonstrating the ability 
to avert and resolve conflict  

E     

Identify and nurture talent, coaching current and 
aspiring leaders, to enable effective leadership 
development in a climate where excellence is the 
standard, leading to clear succession planning 

E     

Hold staff to account for their professional conduct 
and practice, addressing any under-performance, 
supporting staff to improve and valuing excellence. 

E     

     



Selection Criteria  
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Standards  Experience of raising standards   E   

Ability to collect, analyse and use data on pupils’ 
progress and performance to raise standards, using 
appropriate systems including ICT.  

E     

Ability to set and achieve challenging targets for the 
school, cohorts, teachers and pupils.  

E     

Ensure professional standards and duties are 
fulfilled, as specified in the Terms and Conditions of 
Service, including those for the Headteacher  

E     

To promote and develop the good reputation of the 
school within the local and wider community 

E     

Teaching and Learning  

 

Understanding of the principles of effective teaching 
and learning and the ability to promote a culture or 
learning throughout the school.  

E     

Understanding of the principles of how to engage 
children through an exciting child centred 
curriculum.  

E     

Successful experience of reviewing and developing 
the curriculum.  

E     

Understanding of the role and impact of assessment 
in children’s’ learning.  

E     

Successful experience of monitoring, evaluating and 
improving the quality of teaching and learning in 
order to set and meet challenging, realistic targets 
for achievement.  

E     

 

Successful experience of promoting the personal, 
social, moral, cultural and spiritual development of 
pupils.  

E     

Develop and maintain effective links with the wider 
educational and local community, including business 
and industry, to extend the curriculum and enhance 
teaching and learning. 

E     

Secure excellent teach through the analytical 
understanding of how pupils learn and of the core 
features of successful classroom practice and 
curriculum design, leading to rich curriculum 
opportunities 

E     

 

Ethos and Inclusion  

Ability to create and maintain an environment which 
promotes good behaviour, discipline and celebrates 
success.  

 

E     

Understanding of the factors which create barriers to 
learning and ability to implement appropriate 

E     
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strategies for reducing inequalities and promoting 
social inclusion.  

Relationship with 
Parents and the Wider 
Community  

Successful experience of creating and maintaining 
effective partnerships with parents and the 
community, to enhance pupils learning.  

E     

A clear understanding of the implications and issues 
to families and children in the school as a result of 
high free school meals, EAL, challenging attendance, 
mobility, overcrowding, poverty and other 
impending social and educational changes 

E   

Effective and Efficient 
use of Staff and 
Resources  

Ability to set, interpret, monitor and manage the 
annual budgets in order that school secures its 
objectives .  

E  
 

  

Ability to manage, monitor and review the use of all 
available resources, ensuring best value.  

E     

Experience of recruiting, selecting and deploying 
staff.  

E 

 
  

 

 

Working closely with the School Business Manager, 
office staff and Site Manager, manage and organise 
the building and grounds efficiently and effectively to 
ensure the needs of the curriculum and health and 
safety regulations are met at all times. 

E     

Ensure the school's system, organisation and 
processes are well considered, efficient and fit for 
purpose, upholding the principles of transparency, 
integrity and probity. 

E     

Suitability to work with 
children 

Ability to form and maintain appropriate professional 
relationships with children and young people.  

E     

Experience of working with challenging behaviour.  E     

Appropriate use of authority and ability to maintain 
discipline.  

E     

 
 
 
 
 
 
Personal Effectiveness 
 
 
 
 
 

Prioritise and manage time appropriately, able to 
work to deadlines 

E     

Demonstrate effective performance against the job 
description when under pressure and/or in 
challenging circumstances, showing courage, vigour, 
pragmatism, resilience and perseverance. 

E     

Create a strong, positive personal impact, conveying 
authority, confidence, approachability, warmth, 
humour and trust. 

E     

Be self-motivating to achieve and take full 
responsibility for challenging own professional 
development 

E     
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Demonstrate enthusiasm for, and commitment to, 
the role: along with reliability, integrity and a passion 
for creative problem solving. 

E     

Seek advice and support where necessary E     

Accountability 

Work closely with the Governing body and its sub-
committees to secure positive relationships with all 
Governors 

E     

Provide information, objective advice and support to 
the Governing Body to enable it to meet its 
responsibilities – in particular its functions to set 
school strategy and hold the headteacher to account 
for pupil, staff and financial performance – 
recognising that the Governing Body is accountable 
for the success of the school. 

E    

To create and develop an organisation in which staff 
recognise that they are accountable to the Governors 
for the success of the school 

E     

To be the designated Safeguarding lead and be 
accountable for all the elements of this role 

E     

Other Skills and Abilities  

 

A detailed knowledge of new technologies and their 
potential impact.  

E     

Effective interpersonal, communication and 
presentation skills; both written and oral.  

E     
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